LOCAL MEMORANDUM OF
UNDERSTANDING

BETWEEN
THE

UNITED STATES POSTAL SERVICE

AND

THE NATIONAL POSTAL MAIL HANDLERS
UNION
A DIVISION OF THE
LABORERS’ INTERNATIONAL UNION OF
NORTH AMERICA, AFL-CIO

LOCAL320

TEMPE, ARIZONA
85282

IN WITNESS WHEREOF

This Local Memorandum of understanding is entered into on October___, 1999 at Tempe Arizona
85282 between the Representative of the United States Postal Service, and the designated agent of the
National Postal Mail handlers, a division of the Laborers International Union of North America,
AFL-CIO, pursuant to the local implementation provisions, Article 30 of the 1998 National
Agreement on matters relating to local working conditions of employment.

Ray Calderon Chad A. Medina

Postmaster Administrative Vice President
Tempe, Arizona 85282 East Valley Branch Local 320



The following items refer to Article 30 — Local Implementation (20 Negotiable Items) of the 1994-
1998 National Agreement.

ITEM A

Mail Handlers who perform dirty work or who work with toxic materials shall be allowed to use
reasonable wash up time. ;

ITEM B

GUIDELINES FOR THE CURTAILMENT OR TERMINATION OF POSTAL OPERATIONS
TO CONFORM TO ORDERS OF LOCAL AUTHORITIES OR AS LOCAL CONDITIONS
WARRANT BECAUSE OF EMERGENCY CONDITIONS.

When appropriate, the Postmaster will take the necessary actions to curtail or terminate postal
operations in compliance with Postal Headquarters directives and the Employee and Labor
Relations Manual. Management will notify employees by any expeditious means available.

ITEM C
ANNUAL LEAV E FOR CHOICE VACATION PERIOD

1. Prior to January 15, the supervisor shall post on the blank leave board the number of
employees in each section of the Mail Handlers who shall be granted annual leave during
each leave period.

2. Selection on form 3971 will be submitted in duplicate from March 1 to March 15. The
Supervisor will approve or disapprove the application by March 25.

Upon personal submission by the employee, the duplicate 3971 will be dated and signed by
the supervisor immediately as notice of receipt and said duplicate will be returned to the
employee at that time.

3. Selection will be granted by office seniority within each section as established by this Local

Memorandum. An employee’s second choice will not conflict with another employee’s first
choice.

4. In the event that an employee’s second choice conflicts with another employee’s first choice
management will contact that employee within ten (10) days to allow said employee a second
choice.

ITEM D

The choice vacation period of the year shall be considered those 35 weeks beginning with the
first Sunday in April and ending with the last Saturday in November, inclusive.

ITEM E

Vacation periods applied for shall start on Sunday and end on Sunday.



ITEMF

1. Employees may request two vacation selections during the choice vacation period up to the
maxi8mum of continuous time pursuant to Article 10, Section 3, Item D, Paragraph 1 and 2,
of the National Agreement. An employee submitting such request (s) will be personally
responsible to hand request (s) to his/her immediate supervisor.

2. An employee submitting more than one request for choice vacation will identify each by
his/her first choice on the top right-hand corner of Form 3971.

ITEM G

Jury duty and attendance at National, State and Regional Union conventions (Assemblies) shall
not be charged to the choice vacation period.

ITEM H

A minimum of one employee per station may be off during the choice vacation period unless the
supervisor approves additional leave.

ITEM K

The procedure for submission of application for annual leave other than the choice vacation
period shall be by a first-come, first-served basis. The employee shall personally hand the Form
3971 (s) to his/her supervisor after dating the request. The supervisor will date and return one
copy to the employee immediately.

ITEM L

All “Overtime Desired” lists will be by sections, as defined in this memorandum. After the
“Overtime Desired” list is posted, no employee will be permitted to take their names off the list,
without consent of Management and the Union.

ITEM M

There shall be no official temporary or permanent light duty assignments. Each request for a

light duty assignment will e adjudicated on its own basis, and will be granted at the discretion of
the Postmaster.

ITEM N
No regular employee on a bid job will be adversely affected because of light duty assignments.
ITEM O

Management will ensure that no approved light duty assignment will contain duties in violation
of the medical limitations of the employee.






