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ARTICLE 1

ADDITIONAL OR LONGER WASH-UP PERIODS

Mailhandlers who perform dirty work or work with toxic materials shall be allowed up to ﬁve minutes of wash-up time
as necessary before lunch periods and at the end of the tour. -

ARTICLE 2

GUIDELINES FOR CURTAILMENT OR TERMINATION OF POSTAL OPERATIONS

In cases where local law enforcement or bio-hazard experts have found that bio~chemical agents or
infectious diseases have been introduced into the local mail stream, management will minimize potential for
exposure in accordance with the Management Instruction on emergency responses. Upon the advice of
local law enforcement or bio-hazard experts, a supervisor will evacuate the immediate work area. of
exposure until the emergency response team or local law enforcement arrives to take control of the
situation. Additionally, the decision to further evacuate adjoining work areas or the entire facility shall be
made by the installation head or designee, who will base the decision on the advice of bio-hazard experts,
local law enforcement and Postal Service Area and Headquarters Officials. The decision to allow employees
to return to the work area or building will also be made by the installation head or designee, who will base
the decision on the advice of bio-hazard experts, local law enforcement, and the Postal Service Area and
Headquarters Officials. The local Union President will be informed of ail the decisions made by the
installation head to evacuate the area/building or to allow employees to return to the area/building.

ARTICLE 3A

FORMULATION OF LOCAL LEAVE PROGRAM

A. ANNUAL LEAVE FOR CHOICE VACATION PERIOD

1. a. Prior to October 15, the supervisor shall post on the blank leave calendar the number of employees in each
section, as defined in Article 6, of the Mail Handlers who shall be

granted annual leave during each leave period, pursuant to Section 11 of this Article,
during the choice vacation period.
b. First choice vacation period shall be from the first Saturday in January through February 28 each
year, to include February 29 when that day is part of the calendar year. Second choice
vacation period shall be from the first Saturday in March through November 30 each year.

c. After the choice vacation submission period, submission will be in accordance with Articles 10. SC
and 10.30 1&2 of the National Agreement.

2. Selection on Form 3971 for first choice vacation period will be submitted in TRIPLICATE
from November 1 to November 10 each year of this agreement.
Selection on Form 3971 for second choice vacation period will be submitted in TRIPLICATE
from February 1 to February 10 each year of this agreement.
3. Selection will be granted by CRAFT seniority (PTF's included) within each section for both
first and second choice submissions as established by this Local Memorandum. Employees will have
a total of two (2) choices for choice leave submission (2 in first or 2 in second, or 1 in first and 1 in
second). Selection shall be by seniority.
4. When Mail Handlers bid to another section/tour they do not automnatically retain their choice
vacation selection. However, every reasonable effort will be made to grant their request as is practical.
Mailhanders will retain their choice vacation selection if their move to another section/tour is involuntary
5. The choice vacation period of the year shall be considered those weeks beginning with the first Saturday in

January and ending with the last week in November, inclusive. These weeks will be applicable to each year of
this Memorandum.

6. Vacation periods applied for shall start on the first day of the employees basic work week.
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