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PREAMBLE

This Memorandum of Understanding is entered into on June 18, 1999, at
Tucson, AZ, between the representatives of the United States Postal Service
and the designated agent of the National Postal Mail Handlers Union, a
Division of the Laborer’s International Union of North America, AFL-CIO,
pursuant to the Local Implementation Article of the 1998 National
Agreement. This Memorandum of Understanding constitutes the entire
agreement on matters relating to local conditions of employment.
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SEPARABILITY CLAUSE

Should any part of this memorandum or any provisions contained herein be
rendered or declared invalid by reason of any existing or subsequently
enacted legislation or by a court of competent jurisdiction, such invalidation
of such part of the provision of this memorandum shall not invalidate the
remaining portions of this memorandum, and they shall remain in full force

and effect.

@)



ARTICLE 1

Wash-up Period

All Mail Handlers shall be entitled to reasonable wash-up time, in
accordance with Article VIII, Section 8.9 of the National Agreement. Those
Mail Handlers performing toxic or dirty natured work shall be permitted
additional time, as needed.

ARTICLE 11

Termination or Curtailment of Postal Operations

The parties recognize that the Postal Service is the most vital part of the
communications machinery of the U.S.A. and that, historically, this post
office has provided this service to the public without interruptions.
Therefore, as a matter of policy, postal operations will not be terminated at
this post office unless the Postmaster determines that the conditions so
warrant. Reasonable considerations shall be given, but not limited to, such

conditions as:

L The safety and health of the employee.
2. Civil disorders.

3. Acts of God.

4, Hazardous weather conditions.

3 Advice of local authorities.

Management will notify the employees at the earliest possible time of
termination or curtailment of postal operations. Such notification may be
by telephone and/or available media, such as television or radio.
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