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Tentative National Agreement Reached

ATentative National Agreement wasreached on Decem-
ber13,2006. The Tentative National Agreement will now
besenttoallunion mail handlermembers foraratification
vote. Below are some of the highlights of the agreement:

General Wage Increases:

* November 25, 2006 - 1.2%
* November 24, 2007 - 1.2%
« February 16, 2008 - 0.6%
* November 22, 2008 - 1.2%
* November 21, 2009 - 1.2%
¢ November 20, 2010 - 1.2%

In addition, an extra step is being added to the
pay scale for all level 4 & 5 mail handlers. The new
step goes from step O to step P and it is worth $291
for level 4’s and $312 for level 5’s. The new waiting
period is 24 weeks after attaining step O. So, if you
are at step O and you have been at step O for at least
24 weeks, then your step is granted immediately.

The COLA (Cost of Living Al-
lowance) will remain in effect.
There will be ten (10) COLA ad-
Justments (based on inflation) dur-
ing the life of the contract, two per
year, one in March and one in Sep-
temberofevery year ofthe contract.

There are other improve-
ments that deal with Article 7, 8, 10, and 12.
It must be noted that the protection on the hiring of
casuals remains the same. The NPMHU will con-
tinue to challenge the usage of casuals and request
that career mail handlers be hired instead of casuals.

Regarding Health Benefits: Employees will now
have to pay 1% more per year for the lifc of the contract.
Please note that when you compare a 1.2% pay raise to
a 1% raise in health benefit premiums, the compari-
son is far more favorable with the pay raise because of
the amount of annual base pay rate versus the cost of
health premium. In today’s dollars a 1% increase in
health care contributions is equivalent to an increase of
approximately $50 per year for self-only coverage and
between $100 and $130 per year for family coverage,
depending on the particular health plan selected. These
amounts are automatically paid with pre-tax dollars, so
the actual out-of-pocket cost to each mail handler should
be less by the percentage of income taxes usually paid.

Overall, I feel that this is an outstanding agreement
and I am recommending a “yes” vote for ratification
of this tentative agreement. I also want to thank the
National Office and their staff for the great job that
























